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Minimum wage laws
Employers are prohibited from hiring employees or workers for less than a certain hourly, daily, or monthly minimum wage under minimum wage laws. Minimum wage is “the bare minimum of remuneration that an employer is compelled to pay wage earners for labor completed during a certain period, which cannot be reduced by collective bargaining or individual contracts" (Rose, 2020). The minimum wage was established to help stabilize the economy following the Great Depression and to safeguard workers. The minimum wage was created to provide employees with a basic standard of living in order to protect their health and well-being. In the United States, the minimum wage sits at $7.25 per hour. This minimum wage was introduced in July 24, 2009. Minimum wage laws vary from one state to another. Some states have not passed any minimum wage laws and have adopted the federal minimum wage. Other states have set their own minimum wage laws. 
The objective of minimum wages exists to safeguard workforces from getting unevenly low compensation. This add to guaranteeing that every person obtains a just and equal portion of the reimbursements of advancement, and also a minimum wage for the working and need of such protection. Employers who pay their employees less than the National Minimum Wage are breaking the law. In a wage and hour case, an employee can recover money owing to them if their employer violates minimum wage rules (Clemens, 2021). A wage and hour class action lawsuit may be suitable if the infringement impacts a large number of employees. Supporters argue that the minimum wage raises employees' living standards, decreases poverty, reduces inequality, and enhances morale.
A number of statutes have been changed to make the minimum wage rule more effective. For example, there is the Fair Labor Standards Act (FLSA) and the Payment of Wages Act. The Fair Labor Standards Act (FLSA) was enacted to safeguard workers from workplace abuses and unfair wage practices (Bruttel, 2019). The Federal Minimum Wage Act of 1938 created a federal minimum wage. When federal and state laws apply, the higher requirement takes precedence, according to the FLSA.  The FLSA establishes several labor rules impacting private-sector workers and the local governments, state, and the federal government, including minimum wages, overtime pay requirements, child labor restrictions, recordkeeping rules, and youth employment standards (Grossman, 1978). 
The Payment of Wages Act of 1936 governs the direct and indirect payment of wages to employees (Percival, 1988). The Act is intended to provide a remedy for improper deductions by employers and unjustifiable wage delays. The Act's goal is to control the payment of wages to certain groups of employees, to pay wages in a specific format and at regular periods, and to prevent improper wage deductions (Aikin, 1961).  This Act regulates the payment of wages, the establishment of wage periods, the persons responsible for the payment of wages, the time of payment of wages, the wages of all employees, and the deductions that may be made from earnings. Employees are not exploited as a result of the conduct. 
The Minimum Wages Act imposes minimum wage rates and empowers state governments to set minimum wage rates for employees working in various industries. It also requires employers to pay at least the minimum wage rates set by the government. In contrast, the Payment of Wages Act regulates wage payment by establishing wage periods, modes of payment, and restrictions (Nordlund, 1988).
If employees are covered by both the federal and state minimum wage rules, they are eligible to advance the two minimum wages. Fair Labor Standards Act contains the federal minimum wage provisions (FLSA) (Yamanouchi et al. 2019). States set minimum wages by notices in the State Gazette under the Minimum Wages Rules of the specific State.
Laws and regulations apply to the minimum wage statute. Regardless of what happens, the employer is accountable for paying any wages that the Act requires. If the contractor or the person designated by the employer to make the payment fails to do so, the employer has liability. Every employer is liable for the payment of all wages due to all of his employees. In all other cases, if the employer names someone, or if someone is liable to the employer or is nominated, that person is accountable for paying the wages. 
Minimum wage rules have a significant impact on the workplace. To begin with, paying a living wage decreases costly staff turnover, resulting in increased productivity. Employers can reap these benefits without being put at a competitive disadvantage when the minimum wage rises because all enterprises in their field are compelled to do the same. Minimum wages also diminish the number of entry-level employments, training opportunities, and lifetime earnings (Bhattacharjee, 2017). There is a strong relationship between high minimum wage and unemployment. Increasing the minimum wage can lead to unemployment as employers seek to minimize the cost of labor. Thus, it is important to determine the right minimum wage for a specific period to increase the benefits of the larger population and keeping unemployment static. Basically, if workers are paid more, employers will hire fewer of them and vice versa. A higher minimum wage can have a negative effect on total employment. On the other hand, increased minimum wage can increase the disposable income and boost consumer spending. 
 Policymakers frequently propose a minimum wage as a way to raise earnings and bring workers out of poverty. However, while a minimum wage raises the salaries of some young workers, it does so at the expense of others. They fight for the rights of the employees so that the employers do not humiliate them in terms of payment. 
Raising low-wage workers' wages will kindle the economy, reducing the quantity the country spends on social safety programs and lessen economic disparity, resulting in further economic progress throughout the recuperating phase. A higher minimum wage would also lift some families' income beyond the poverty line, lowering the number of people living in poverty. (Whitebook et al. 2018). When people have more money in their pockets, they are likely to spend. High minimum wages can therefore boost the economy by encouraging spending. The disposable income increases with increase in minimum wage. When people spend more, the economy is bound to expand and grow. 
However, in the unskilled labor market, the minimum wage obstructs this process. It decreases occupation, that is similar to stating there is less transaction. Since each intended operation produces an additional by description, any reduction in the amount of transactions leads to the cost of surplus. Even though it decreases labor requests by increasing the minimal cost of hiring new employees, advanced minimum wage broadens the difference in anticipated returns to unemployment and unemployment, causing unemployed workers to put more effort into their job search (Luce et al., 2018). 
A higher minimum wage can provide various benefits to small enterprises, which may outweigh the additional payroll costs. According to a CNBC poll, most small firms can absorb the increase in labor costs caused by state and municipal minimum wage rises. In addition, hiking the minimum wage regularly aids households in keeping up with rising prices. Increasing the amount of money in the hands of those willing to spend it benefits the economy. Increased wages and spending increase demand for goods and services, resulting in the creation of new jobs.
The Act's goal is to control the payment of wages to certain groups of employees, pay wages in a specific format and at regular periods, and prevent improper wage deductions (Aikin, 1961).  This Act regulates the payment of wages, the establishment of wage periods, the persons responsible for the payment of wages, the time of payment of wages, the wages of all employees, and the deductions that may be made from earnings. Employees are not exploited as a result of the conduct.
In conclusion, a country's minimum wage law is essential. A country needs to be careful when setting the minimum wage. The minimum wage should not be too high to discourage employment and should not be too low to humiliate the employers. An optimal minimum wage should be reached so that neither the employer nor the employee is negatively affected. As previously said, minimum wage provides numerous benefits for both the workplace and society as a whole. This is because, among other things, it helps to close the economic inequality gap, thereby alleviating poverty.
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